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¢ A suspension is defined as the loss of privilege from viewing of ALL on-ice activities (including practice)
until the required number of games or calendar days have been served (for families with multiple
players, this suspension applies to all teams). Attendance will also be forbidden to all Peoria Youth
Hockey Association (PYHA) related functions that may fall within that time frame. By agreeing to this
policy, all members will voluntarily refrain from occupying all affiliated ice arenas during PYHA ice events
if suspended. Suspended members will be allowed inside the lobby during drop off and pick up of
players for ice events, only to ensure the safety of that player. Any suspended members will then be
expected to immediately leave thereafter.

e Effective July 2025: In accordance with AHAI Zero Tolerance guidelines, PYHA will abide by and
enforce 5-game suspension for any spectators who are removed from the ice viewing surface by an
On-Ice Official. This is set forth by AHAI and WILL NOT be eligible for an appeal with the PYHA. | t will
then be determined by the PYHA Rules & Ethics Committee whether any further discipline is necessary.
See AHAI Zero Tolerance for further information.

¢ All parents, fans, players, coaches, board members, and staff are asked to abide by the twenty-four
(24) hour rule. When asking questions to coaching staff, director of hockey, board of directors,
managers, etc. please be respectful and understanding with items related to hockey skills and direction
of programs.
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The Rules & Ethics Committee has the authority, through the PYHA Board of Directors, to impose and
enforce rules and policies. PYHA abides and upholds all USA Hockey, SafeSport, and current governing
bodies (AHAI, CSDHL, AAU, CUHL, etc.) rules and policies. Such policies are included in this document by
reference.

PYHA continues to strive for the highest standards of hockey sportsmanship on and off the ice. Every
participant: whether player, coach, official, parent or spectator, has a responsibility to comply with Rules
& Ethics, in addition to the PYHA Code of Conduct, and to behave in a respectable manner. All involved
shall act so that ice hockey will be a desirable and rewarding experience for players. Disrespectful and
unsportsmanlike conduct will not be tolerated. Loss of self-control is NEVER acceptable.

| Organizations Responsibilities

A. Define Rules & Ethics Policy and Code of Conduct
1. The PYHA, AHAI, and USA Hockey Rules & Ethics or Zero Tolerance policies are the
MINIMUM of acceptable policies
2. Individual organizations must comply with these rules or standards. In addition, they
are required to develop and enforce their own written Rules & Ethics/Zero Tolerance
Policy
3. PYHA shall develop a Code of Conduct for PYHA
4. PYHA shall develop a Code of Conduct for Coaches
5. PYHA shall develop a Code of Conduct for Players
5. PYHA shall develop a Code of Conduct for Team Managers
6. PYHA shall develop a Code of Conduct for Board of Directors

B. PYHA Board shall have a Rules and Ethics Committee which shall act as the enforcing body for
Rules & Ethics within the organization. The Committee will consist of at least one Chair, two
Board Members and two PYHA members.

C. Education
1. Mandatory pre-season meeting(s) for parents, players, coaches, board members to
define and explain:
a. Zero Tolerance Policy
b. Rules & Ethics Policies, Rules, Definitions and Classifications
c. The absolute requirement to comply with Rules & Ethics policies
d. Penalties/Disciplinary Action
2. Signed Code of Conduct for every parent, player, coach and board member must
include:
a. The Rules & Ethics Policy, Zero Tolerance Policy and Code of Conduct of your
organization
b. Rules & Ethics classifications and minimum penalties
c. Social Media usage policy
d. Alcohol, Drug, and Tobacco Policy
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D. Enforcement

1. PYHA has the responsibility and authority to enforce Rules & Ethics penalties,
including the administration that all persons associated with their organization comply
with the Rules & Ethics Policies

Il Individual Responsibilities

A. General

1. All individuals shall comply with the Rules & Ethics Policies, Code of Conduct, Zero
Tolerance, by-laws, rules, regulations and policies of all governing bodies (PYHA Hockey,
AHAI, CSDHL, AAU, NIHL, CUHL, SafeSport, USA Hockey and any other governing body)
2. In addition, the following are some specific areas of responsibilities
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a. Coaches

1. On-ice tolerance issues

2. Mutual respect of officials, coaches and opposition

3. Strict control of players both on and off ice

4. Coaches are the primary party for the team whether they are present
or not when an incident occurs. This includes but is not limited to the
locker room, opposing facilities, off-ice facilities, social/team building
events: not just when at the rink or on the ice.

5. Adhere to the PYHA Code of Conduct and Zero Tolerance Policy

b. Players

1. Strict and complete self-control both on and off ice at all PYHA
functions

2. Mutual respect of officials, coaches, teammates, and opposition

3. Understand that cell phones are not allowed in the locker room.

4. Understand that SafeSport Rule prohibits ALL ‘mood altering
substances’ including drugs, alcohol, pills/gummies/patches, tobacco,
vaping, and huffing are not permitted and shall be disciplined in
accordance with this policy

5. Make every effort to arrive to practices and games at designated
times and to let coaching staff know if | will be late or missing practice
or games.

6. Adhere to the PYHA Code of Conduct and Zero Tolerance Policy

c. Parent

1. Mutual respect of officials, coaches, players, opposition, parents, and
spectators

2. Absolute self-control at all times during PYHA events and within
facilities or while visiting opposing facilities.

3. Work with officials, coaches, leagues, and organization personnel to
assure a positive experience for all players

4. Minor officials (i.e. timekeepers, penalty box monitors) are to be
professional, impartial, respectful and sportsmanlike

5. Adhere to the PYHA Code of Conduct and Zero Tolerance Policy



d. Managers
1. Adhere to the Rules and Ethics Policy and By-Laws.
2. Adhere to the PYHA Code of Conduct and Zero Tolerance.
3. High level of communication with coaches and parents
3. Managers are reminded that confidential financial, personnel and
other matters concerning the organization, donors, staff or
clients/consumers may be included in board materials or discussed from
time to time. Managers should not disclose such confidential
information to anyone.

e. Board of Directors
1. Allow Director of Hockey and Coaches to provide direction for
development of players.
2. Adhere to the Coaches Code of Conduct, Rules and Ethics Policy,
Players Code of Conduct, and By-Laws.
3. Adhere to the Board Code of Conduct and Zero Tolerance Policy.
4. Board members are reminded that confidential financial, personnel
and other matters concerning the organization, donors, staff or
clients/consumers may be included in board materials or discussed from
time to time. Board members should not disclose such confidential
information to anyone.

f. Spectator and other family member of players
1. All spectators shall abide by this Rules & Ethics policy. This includes
any spectator which has not read and signed a copy of this policy. It
shall be understood all in attendance at PYHA events understand and
shall abide by this Rules & Ethics policy, Code of Conduct and Zero
Tolerance Policy. A copy of this policy is found on the PYHA home page
for reference at any time.

Il Rules & Ethics Classifications

Rules & Ethics classifications listed below are general and subject to review by the Rules & Ethics
Committee based on coaches feedback, eyewitness statements and the actual violation that occurred.
The Rules & Ethics committee will determine the Class of violation and appropriate penalty for any off-
ice violations that occur. The Suspension Committee is responsible for any on-ice violations.

In all behavioral issues, not limited to those listed below, PYHA will abide by SafeSport, USA Hockey
and/or other governing bodies' "Zero Tolerance" policies and has the right to enforce greater
disciplinary efforts, if deemed necessary.

PYHA supports and encourages coaches to correct behavior and give out penalties at the team level.
However, the Rules & Ethics committee will be consulted in order to document violation at the PYHA
level and to confirm fair and equitable treatment of all PYAH players, parents and spectators.

All violations will be documented and kept confidential. A written request by the violator can be made
to the Rules & Ethics Committee for review of violation and penalty. Written requests can be emailed to
rulesandethics@pyha.org. Rules & Ethics committee will respond or meet with the violator within 14
calendar days of the notification.
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A. Class | violation shall include but not be limited to the following:
1. Inappropriate verbal or non-verbal abuse during PYHA related functions and activities

2. Coaches for not reporting player/spectator Rules & Ethics violations to the Rules &
Ethics committee within 48 hours of the infraction.

3. Team Manager / Locker Room Attendant for not being present inside/outside the
locker room when 2 or more players are present.

B. Class 2 violation shall include all items listed within Class 1 violation and include but not be
limited to the following:

1. Confrontation or reaction to specific events or triggers during all PYHA Hockey related
functions and activities

2. Open disputing or arguing with the decision of an PYHA official, referee, coach,
parent, administrator, spectator, manager, or player, whether on or off the ice

3. Obscene or vulgar language or the use of a physical act which is vulgar or obscene
4. Swearing directed toward any individual

5. Encouraging abusive or unsportsmanlike behavior in any player, coach, official,
administrator or spectator

6. Not stopping unbecoming conduct immediately once advised to do so

C. Class 3 violations shall include all items listed within Class 2 and include but not be limited to
the following:

1. Taunting or ridiculing of officials, coaches, players, administrators, or spectators
2. Verbal abuse of any kind directed at anyone during PYHA functions

3. Not voluntarily leaving a facility once advised to do so by any official, administrator,
manager, or security personnel

i. This is an automatic minimum three (3) game suspension

D. Class 4 violation shall include all items listed within Class 3 and include but not be limited to
the following:

1. Throwing of any object directed in the spectator’s viewing area, at a person, in the
playing area (including bench area), the ice, or as to create the potential of a safety
hazard or issue.

2. Complete loss of self-control during while representing PYHA

3. Off-ice physical violence or fighting, or abusive physical contact while the person is
upset or angry
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4. Threats of any nature (verbal or physical)
5. Returning to facility after being ejected

E. Class 5 violation shall include all items listed within Class 4 and include but not be limited to
the following:

1. Any actions that require the use of third parties to control the conduct or situation,
such as authorities, rink personnel, league personnel, or security personnel

**NOTE: The PYHA R&E Committee will, upon determining the highest level of violation
incurred, determine the appropriate penalty

F. Specialty Categories

Discrimination, Bullying, Hazing, Sexual Misconduct or Abuse and possession of/use of
weapons will be dealt with and investigated on a case-by-case basis. The PYHA Board of
Directors and the Rules & Ethics Committee shall have the authority to categorize any
violation under the Specialty Category.

Discrimination of individuals or families will not be tolerated. Discrimination is
described as the unjust or prejudicial treatment or language used towards or about
different categories of people or things, on the grounds of race, national or ethnic origin,
color, religion, age, sex, sexual orientation or marital status.

Bullying is unwanted, aggressive behavior that involves a real or perceived power
imbalance. The behavior is repeated, or has the potential to be repeated, over time.
Bullying includes (but are not limited to) actions such as making threats, spreading
rumors, attacking someone physically or verbally, and excluding someone from a group
on purpose or via social media text threads or team communication posts. This will also
apply to posts made via social media.

Hazing is the practice of rituals and other activities involving harassment, abuse or
humiliation used as a way of initiating a person into a group. Hazing is often prohibited
by law and may comprise either physical or psychological abuse. It may also include
nudity or sexually oriented offenses.

Sexual Abuse is unwanted sexual activity, with perpetrators using force, making threats,
or taking advantage of victims not able to give consent. Sexual Misconduct is a type of
violence that uses power, control, and/or intimidation to harm another. It includes
sexual harassment, sexual assault, domestic violence, dating violence, and stalking.

Weapons are considered any objected that could be used to cause harm. “prohibited
weapons” are classified by local & state law but are not limited to illegal knives,
firearms, BB gun, pellet gun, hand gun, rifle or larger capacity firearm. Loaded or
Unloaded. Electronic taser guns or stun guns. Bow & Arrow, martial art weapons,
fireworks, and ammunition.

IV Rules & Ethics Penalties
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A. General

1. Penalties listed are the minimum and may be more severe, as in the case of
aggravating circumstances or multiple offenses or may remain at minimum if there are
mitigating circumstances. Suspensions may be issued in games missed or by calendar
days to reflect the number of games missed.

2. Suspensions and any appeals must comply with USA Hockey Bylaws, AHAI Bylaws,
PYHA Rules and Regulations, and any other governing body at the time of this reading.
Each organization should review these and specifically the Affiliate Guidelines and AHAI
Rule Articles IX and X.

3. Financial Penalties, including but not limited to nonpayment, failed payment, or
charge back, will be enforced for those families with an outstanding balance which is not
paid in a timely manner. Financial deadlines will be set forth by the Treasurer. Failure to
make payments when required will result in an indefinite suspension to all players from
delinquent families from all on and off ice activities until the balance is paid in full.

4. In accordance with the AHAI Zero Tolerance guidelines, PYHA will abide by and
enforce 5- game suspension for any spectators who are removed from the ice viewing
surface by an On-Ice Official. This is set forth by AHAI and WILL NOT be eligible for an
appeal with PYHA Rules & Ethics Committee. It will then be determined by the PYHA
Rules & Ethics Committee whether any further discipline is necessary. See AHAI Zero
Tolerance for further information.

A suspension is defined as the loss of privilege from viewing of ALL on-ice activities
(including practice) until the required number of games or calendar days have been
served (for families with multiple players, this suspension applies to all teams).
Attendance will also be forbidden to all PYHA related functions that may fall within that
time frame.

Suspended members will voluntarily refrain from occupying all affiliated ice arenas
during PYHA ice events. Suspended members will be allowed inside the lobby during
drop off and pick up of players for ice events, only to ensure the safety of that player.
Any suspended members will then be expected to immediately leave thereafter.

5. The R&E Committee may determine to delay the suspension period to be served
when the Committee deems appropriate

B. Classifications

All violations are subject to AHAI and PYHA Board of Directors approval. Once the Rules & Ethics
Committee determines the Class of Violation, the appropriate penalty is rendered.

The following penalties are considered a minimum measure and can be increased to meet the
standard policies set forth by USA Hockey, SafeSport and/or other governing bodies.

1. Class 1 Penalty may include but is not limited to the following:

a. Written warning from Rules & Ethics Committee
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b. Written apology to person(s) offended

c. 1st offense - Probationary period (30 Days)
d. 2nd offense - Suspension of 1 game

d. 3rd offense - Suspension of 7 calendar days

d. 1st offense for those in official capacity (Board member, coach, manager, etc)
-5 games

2. Class 2 Penalty includes all Class 1 Penalties and may include but is not limited to the
following:

a. 1st offense - Suspension of 3 games
b. 2nd offense - Suspension of 14 calendar days
d. 3rd offense - Suspension up to 30 calendar days

3. Class 3 Penalty includes all Class 2 Penalties and may include but is not limited to the
following:

a. 1st offense - Suspension up to 30 calendar days
b. 2nd offense - Suspension of 60 calendar days
b. 3rd offense - Suspension of 90 calendar days

4. Class 4 Penalty includes all Class 3 Penalties and may include but is not limited to the
following:

a. 1st offense - Suspension for 90 calendar days
b. 2nd offense - Suspension for 120 calendar days
c. 3rd offense - Suspension for one (1) calendar year

5. Class 5 Penalty includes all Class 4 Penalties and may include but is not limited to the
following:

a. Immediate removal from all PYHA functions and forfeiture of all fees paid
6. Specialty Categories

1. Discrimination, Bullying, Hazing, Sexual Abuse/Misconduct and Weapons penalties
shall include but not limited to the following:
a. 1st offense - Suspension up to 120 calendar days
b. 2nd offense - Immediate removal from all PYHA functions and forfeiture of
all fees paid.

V Alcohol, Drug and Tobacco
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All coaches, players, and club members understand and agree that the best interests of all parties are
dependent upon the elimination of any/all use or possession of alcohol, illegal drugs, tobacco,
cigarettes, e-cigarettes, and vaping products by a player. In addition, any illegal drugs or excessive use
of alcohol by a coach or assistant coach while attending or participating in a PYHA sponsored game or
practice is prohibited.

Coaches & players agree to abide by PYHA Rules & Ethics policy regarding alcohol, drugs, tobacco,
cigarettes, e-cigarettes and vaping. This is in the best interest of players, coaches and club members.

The Board of Directors and Rules & Ethics Committee has the authority to endorse and modify this
policy at any time. This policy will be utilized as guidance for all violations related to alcohol, drugs, or
tobacco and will require a mandatory meeting with violator. The penalties listed below are considered a
minimum with increased penalties depending on the violation.

This shall be published to the club and all players/coaches. All officials will be compliant with this policy.
Coach or player agrees that the Peoria Youth Hockey Association Board of Directors shall have the
power and absolute discretion to suspend or terminate any coach or player found in violation of this
policy. The Board of Director’s or Rules & Ethics Committee decision shall be binding and conclusive on
all parties. Coach or player hereby releases PYHA and waives every claim he/she may have against PYHA
coaches, officers, directors, the commissioner, and/or League for damages and for all claims/demands
arising out of, or in connection with, the decision of this matter by the Board of Directors.

A. Drugs & Alcohol penalty shall include but is not limited to the following:

1. For any allegation of a mood altering substance, PYHA must notify AHAI in writing
of all investigation and disciplinary action

2. Mandatory hearing with PYHA Rules & Ethics Committee

a) Player, coach, or member immediately suspended pending investigation,
hearing & decision.

3. 1st offense - Three (3) Game Suspension
4. 2nd offense - Five (5) Game Suspension
5. 3rd offense - Suspension up to 120 calendar days

6. 4th offense - Immediate removal from all PYHA functions and forfeiture of all fees
paid

B. Tobacco, e-cigarettes and vaping penalty shall include but is not limited to the following:
1. Mandatory hearing with Rules & Ethics Committee

a) Player, coach, or member immediately suspended pending investigation and
hearing

2. 1st offense - Three (3) Game Suspension

3. 2nd offense - Five (5) Game Suspension
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4. 3rd offense - Suspension up to 120 calendar days

5. 4th offense - Immediate removal from all PYHA functions and forfeiture of all fees
paid

C. Consumption of alcohol by spectators

Due to the fact that some ice arenas sell alcoholic beverages, it is assumed that some patrons
may purchase alcohol while at PYHA events per facilities rules.

Alcohol consumption will be restricted to any restaurants/establishments located within the ice
arenas or the lobby seating area of any arena which sells alcohol at concessions. Outside
purchased alcohol is not allowed to be at Owen’s Center, per Park District rules. Penalties for
violation of this rule will be subject to the same discipline as noted above in Section V Alcohol,
Drug, and Tobacco.

VI Social Media Policy

PYHA is committed to promote a safe and professional environment for our players, members
and staff. PYHA strives to protect its members, players and staff from the harmful effects of
derogatory comments via Social Media channels from its fellow members. We are promoting a
respectful and constructive atmosphere in the attempt to make the youth hockey experience
with our organization a positive one. All members of PYHA will be required to sign and adhere to
this policy as a term of membership.

Definition of Social Media Channels: Blogs, micro-blogs, social networks, social bookmarking
services, user rating services and any other online collaboration, sharing or publishing platform,
whether accessed through the web, a mobile device or other existing or emerging
communications platform. (Social Media examples are, but not limited to, Facebook, Snapchat,
TikTok, Team Snap, Instagram, Twitter, LinkedIn or any other online message boards).

A. Social Media Policy Violations shall include but is not limited to the following:

1. Anything that may harm the goodwill or reputation of the members of this
organization or any disparaging information about PYHA, Jr Mustangs or any other
youth hockey organization (includes but not limited to AAU, CUHL, CSDHL, AHAI, USAH).
This includes engaging in vulgar or abusive remarks, personal attacks of any kind or
offensive terms targeting individuals or groups within these organizations.

2. Any derogatory remarks or comments, whether personal or professional, aimed
toward any member/staff of PYHA or any other youth hockey organization. This includes
any remarks that may be considered counterproductive or non-constructive to the
progress, practices and development of these hockey programs.

3. Any confidential, private personal information, or information relating to finances of
any members/staff of PYHA. This includes, but not limited to, email addresses, personal
addresses and phone numbers of our members without their consent.
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Discipline and enforcement shall be the responsibility of the PYHA Rules and Ethics Committee.

Discipline received may be appealed along the same guidelines set forth by PYHA Rules & Ethics
policy. All submissions must be in writing and sent to rulesandethics@pyha.org.

B. Social Media Policy Penalties shall include but is not limited to the following:
1. Written apology regarding post/incident & Removal of post(s) in question plus:
3. 1st offense - Three (3) Game Suspension
4. 2nd offense - Five (5) Game Suspension
5. 3rd offense - Suspension up to 120 calendar days

6. 4th offense - Immediate removal from all PYHA functions and forfeiture of all fees
paid

**All violations may be deemed greater than the suspension periods listed above and fall into
a Classification with greater disciplinary action, depending on the severity of the violation

Please use common sense in all communications, particularly on a website accessible to anyone.
Remember that the internet is a public place. PYHA expects you to be respectful of the
organization and of its members.

By agreeing to and signing below, | agree with PYHA Social Media Policy. | understand that | am
voluntarily conceding my right to put forth my negative or damaging opinions to social media of
PYHA members and fellow organizations. | also accept any and all discipline set forth by the
PYHA Rules and Ethics Committee on my behalf if the committee deems it appropriate for my
actions or web postings.

VIl Cell Phone & Electronic Device Policy

Cell phone or other mobile devices with recording capabilities, which includes voice recording,
still cameras, and video cameras, increase the risk for some forms of abuse and misconduct. As such, the
use of mobile device’s recording capabilities in the locker rooms is not permitted at PYHA practices or
PYHA sanctioned event in accordance with the USA Hockey guidelines. Cell phone or other mobile
devices can be kept in players bags or designated areas provided by the PYHA. It is strongly
recommended that players utilizing electronic devices keep the device in bag or designated area.

A. Cell Phone & Electronic Device Policy violations shall include but is not limited to the
following:

1. Anything violating the privacy and dignity of players, coaches, or member of the PYHA
2. Any incident involving the taking of unauthorized photos or videos

3. Any incident involving the use of text messaging, social media, or other forms of
electronic communication that is considered misconduct
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4. Any incident involving an electronic device for the purpose of bullying, harassment,
crude photography, or videotaping

Discipline and enforcement shall be the responsibility of the PYHA Rules and Ethics Committee.
Discipline received may be appealed along the same guidelines set forth by PYHA Rules & Ethics policy.
Discipline will be at the request of any member via a submitted Incident Action Form with proof of
violation of this policy.

B. Cell Phone & Electronic Device Policy penalties shall include but is not limited to the
following:

1. Written apology regarding post/incident & Removal of video(s), photograph(s), etc in
guestion plus:

2. 1st offense - Suspension up to 30 calendar days.
3. 2nd offense - Suspension up to 60 calendar days.
4. 3rd offense - Suspension up to 90 calendar days.

3. 4th offense - Immediate removal from all PYHA functions and forfeiture of all fees
paid

VIl Locker Room Policy

In addition to the development of our hockey players and enjoyment of the sport of hockey, the
safety and protection of our participants is central to PYHA’s goals. PYHA adheres to USA Hockey’s
SafeSport Program as a means to help protect its participants from physical abuse, sexual abuse and
other types of misconduct, including emotional abuse, bullying, threats, harassment and hazing. To help
prevent abuse or misconduct from occurring in our locker rooms, PYHA has adopted the following locker
room policy. This policy is designed to maintain personal privacy as well as to reduce the risk of
misconduct in locker rooms.

A. Locker Room Monitoring

PYHA has predictable and limited use of locker rooms and changing areas (e.g., generally 45-60
minutes before and 10-15 minutes following practices and games). This allows for direct and regular
monitoring of locker room areas. While constant monitoring inside of locker rooms and changing areas
might be the most effective way to prevent problems, it is understood that this would likely make some
players uncomfortable and may even place our staff at risk for unwarranted suspicion. If a coach is not
inside the locker rooms, either a coach or appointed volunteer locker room attendant (each of which
has been back ground screened) will be directly outside of the locker rooms and changing areas during
periods of use, and leave the doors open only when adequate privacy is still possible, so that only
participants, approved team manager, locker room attendant and family members in accordance with
Section VIII (B.) are permitted in the locker room. Team locker room attendant will also secure the
locker room appropriately during times when the team is on the ice. Coaches are the primary
responsible party for the team in the hockey environment, whether they are present or not when an
incident occurs.

B. Parents in Locker Rooms
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Except for players at the younger age groups, we discourage parents from entering locker rooms
unless it is truly necessary. If a player needs assistance with his or her uniform or gear, if the player is or
may be injured, or a player’s disability warrants assistance, then we ask that parents let the coach know
beforehand that he or she will be helping the player. Naturally, with our youngest age groups it is
necessary for parents to assist the players getting dressed. We encourage parents to teach their players
as young as possible how to get dressed so that players will learn as early as possible how to get dressed
independently. In circumstances where parents are permitted in the locker room, coaches are permitted
to ask that the parents leave for a short time before the game and for a short time after the game so
that the coaches may address the players. As players get older, the coach may in his or her discretion
prohibit parents from a locker room.

C. Mixed Gender Teams

Some of our teams consist of both male and female players. It is important that the privacy
rights of all of players are given consideration and appropriate arrangements made. Where possible,
PYHA will have the male and female players dress/undress in separate locker rooms and then convene
in a single locker room before the game or team meeting. Once the game or practice is finished, the
players may come to one locker room for a team meeting and then the male and female players
proceed to their separate locker rooms to undress and shower, if available. If separate locker rooms are
not available, then the players will take turns using the locker room to change. We understand that
these arrangements may require that players arrive earlier or leave later to dress but believe that this is
the most reasonable way to accommodate and respect all of our players.

D. Cell Phones and Other Mobile Recording Devices

Cell phones and other mobile devices with recording capabilities, including voice recording, still
cameras and video cameras, are not permitted to be used in the locker rooms. If phones or other mobile
devices must be used, they should be taken outside of the locker room. Please refer to Cell Phone &
Electronic Device Policy for further information.

E. Prohibited Conduct and Reporting

PYHA prohibits all types of physical abuse, sexual abuse, emotional abuse, bullying, threats,
harassment, and hazing, all as described in the USA Hockey SafeSport Handbook. Participants,
employees, or volunteers in PYHA may be subject to disciplinary action for violation of these locker
room policies or for engaging in any misconduct or abuse or that violates USA Hockey SafeSport Policies.
Reports of any actual or suspected violations, you may email USA Hockey at SafeSport@usahockey.org
or may call 1-800-888-4656.

F. Damage to Facilities

All PYHA coaches, players, and members shall respect all ice arenas rules and regulations. If any
PYHA team is found to damage any facility, penalties shall be imposed by the Rules & Ethics Committee
with Board of Directors approval. Locker Room Policy violations shall include but is not limited to the
following:

1. Anything violating the privacy and dignity of players, coaches, or member of the PYHA

2. Any altercations or fighting prior to or after games/practices
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3. Damage to facilities or misconduct unbecoming of the PYHA

4. Any incident involving an electronic device for the purpose of bullying, harassment, crude
photography, or videotaping Discipline and enforcement shall be the responsibility of the PYHA
Rules and Ethics Committee.

G. Locker Room Policy penalties shall include but is not limited to the following:

1. Written apology to facility & Repayment of repair costs associated with damage to
facility by individual plus:

2. 1st offense - Loss of locker room privileges

3. 2nd offense - Suspension up to 120 calendar days.

IX Confidentially Agreement

PYHA Board of Directors, Coaches, Players, and Parents agree that information obtained or disseminated
from PYHA shall be in accordance with the following conditions:

1. I acknowledge that | have been advised by PYHA that all information and documents that |
may have knowledge of or access to through my involvement with PYHA shall be kept
confidential.

2. | agree at all times that all information for PYHA shall not be disclosed except as authorized by
PYHA. | acknowledge that such information is not to be altered, copied, interfered with or
destroyed, except upon authorization by PYHA. | will not discuss such information with any
party, nor will | participate in or permit the release, publication or disclosure of such
information, nor will | copy, distribute, or disseminate such information, except as authorized by
PYHA. | understand that this agreement includes:

a) never discussing the personality of a member or player, his or her information or any
details thereof with anyone other than PYHA Board and Coaches;

b) avoiding the use of names of members or players in conversations with other
members, players, friends or relatives;

c) ensuring that disclosures of information are made only to persons entitled to that
information;

d) ensuring that conversations relating to members, players or other PYHA business are
not conducted in the lobby, arena or in public areas where conversations may be heard
by other than PYHA board members or coaches; and

e) ensuring the confidential or personal matters concerning PYHA staff, members or
players are not divulged or discussed unnecessarily with other employees, members or
players.
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3. Duty of confidentiality

a) A PYHA volunteer or coach shall hold in strict confidence all information concerning
the business and affairs of members and players acquired in the course of PYHA
business, regardless of the nature or source of the information or of the fact that others
may share the knowledge and shall not divulge any such information unless disclosure is
expressly or impliedly authorized by the PYHA Board or player's parent/guardian.

b) A PYHA volunteer or coach shall take all reasonable steps to ensure the privacy and
safekeeping of a member or player's personal and confidential information.

c) A PYHA volunteer or coach shall not disclose the fact of having been consulted or
retained by a person unless the nature of the matter requires such disclosure.

d) A PYHA volunteer or coach shall preserve all members' or players' secrets even after
the member or player ceases to be a member of or player for the association, whether
or not differences have arisen between them.

e) l understand and acknowledge that, as a PYHA volunteer or coach of the association, |
am required to honor these provisions in the same manner as all the PYHA volunteers
and coaches in the association, even after | cease to be a PYHA volunteer, coach or
member of the PYHA.

4. | understand that compliance with the confidentiality requirements of PYHA is a condition of
my membership or coaching ability and that failure to comply may result in dismissal by the
PYHA Board.

5. l agree to be obligated by the provisions of this Agreement and will continue to be so
obligated following any dismal from PYHA.

IX Extenuating Circumstances

PYHA Board reserves the right to remove any player or family from the organization, and will determine
if refund of prorated registration fees is necessary.
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RULES & ETHICS COMMITTEE

* Only covers off-ice violations to PYHA
rules/policies, AHAI, League and/or USA Hockey
by-laws, rules, regulations and policies

* Any violations “outside the glass”

* Will abide by all CSDHL, AHAI and USAH Rules

* Ex. Spectators asked to leave (5 games), locker
rooms incidents, parking lot/lobby, unethical
behavior, etc.

* Rules & Ethics should not be used for:
+  General Q&A

Rules of the game

Game Penalties & Referee calls

Playing time & rostering decisions

Perceived favoritism

Rink open & close times & which ice/locker room designation

Team color decisions on socks & jerseys

Scheduling demands & game times

The “Peoria Rule”

Playing Fees

Hotel locations

Rules & Ethics

Complaint / Hearing Process

R&E conducts
investigation and
documents steps taken

Complaint must be in -
writing

Provide reasonable date,
time and location of

Provide written decision
5-15d fter heari _ .
ays after hearing "
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SUSPENSION COMMITTEE

Determines appropriate discipline for on-ice
misconduct for players, coaches and officials
Any violations “inside the glass”
AHAI will not “re-ref” the outcome of a game
* AHAI Suspension Committee will not review
actions of a referee for on-ice calls
* Acomplaint form is available for submission
on the IHOA web site
Allincidents are to be resolved between the
official(s) and the coaching staff during the game
PYHA is NOT in a position to edit posted
suspension periods —all acts are bound by full
term
Ex. Gameplay infractions, players/coaches asked
to leave the ice, etc.

P
PYA

K No disciplinary action\

imposed untilAFTER a

Give parties' 7-day
notice of hearing (uniess

waived) hearing (USAH Bylaws
Ch. 10 & AHAI Article
22)
= ONLY Exceptions to
‘ above rule: Playing

Rules & Summary
Suspensions (On-ice or
SafeSport incidents)

= 7-Day notice is from
USAH — exception for
extreme disciplinary

K cases only

State grounds for
discipline and possible
consequences




X Appeals

Rules & Ethics
Appeals - At PYHA’s Level

* Any suspension can be appealed, but must abide by the following:
1. Appeal must start with the PYHA Board
2. Suspended party must prove that PYHA R&E:
* Acted in an arbitrary or careless manner without reasonable grounds or
adequate consideration of the circumstances, or
* Made a finding of material fact that is clearly erroneous, or
* Misinterpreted or misapplied any controlling by-law, rule, procedure or policy
that made a difference in its decision
3. Appealis to be heard by PYHA Board members that are not conflicted or if the
PYHA Board chooses, secondarily by members of PYHA R&E
« A written decision to affirm, reverse or modify (including increasing or

decreasing) any disciplinary action must be issued within the latter of:
+ (30) days of the receipt of the reply, or
+ (14) days of the hearing

Rules & Ethics
Appeals - At AHAI’s Level

* When can a matter be appealed to AHAI?
= After the individual fully completes the appeal process with PYHA and receives a
formal response
» After the individual gets the formal response from PYHA, the recipient may
pursue a request for appeal with AHAI

* AHAI R&E investigates complaints against all Affiliate organizations
and leagues

* Extenuating circumstances may cause AHAI R&E to get involved at
earlier stages

* PYHA will make AHAI aware of significant disciplinary matters that
occur
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SafeSport

* For any serial events, contact law enforcement immediately (within
24 hours), then USAH, AHAI and PYHA

* No further investigation is necessary, as SafeSport will handle it
* Every member of PYHA is a MANDATORY REPORTER
* What should be reported?
» Actual or perceived violations of the USAH SafeSport Handbook
= Any violation of Sexual Abuse, Physical Abuse, Emotional Abuse,
Bullying/Threats/Harassment and Hazing
» Suspicions or allegations of sexual or physical abuse

* Any submission to SafeSport goes through a review process to
understand jurisdiction — may take a few days to hear back — AHAI will
be notified of any submission
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